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The percentage of women in management is increasing, showing the position that women hold (Davidson, 2016). As a woman, it is personal to me when people talk and see women as a weak species the in society. Since leaders are born and made, women also can be good leaders, but the mentality of the community should change. Women are regarded to be subjected to house chores, and when they stand for what they believe in, they are considered disrespectful. 
It is hard for a woman to be bold enough and stand in front of men and present her views without being discriminated, sexually or emotionally. Women are pretty good leaders where there is a gender balance; all we need is an opportunity to present themselves and their ideas (Powell, 2018). 
Once, I worked at a business organization as a sectary, though I had skills in marketing. Every time the management holds a meeting, the staffs are given a chance to present their ideas that would help the organization. My work was to take minutes and say nothing during the meeting. I had many ideas and one day, I presented the ideas during the meeting, but it was considered ambiguous. Being determined, I went on and told a trusted colleague, and he also refused, but in the next meeting, he presented it, and it was accepted. Just because an idea came from a woman’s mouth, it was ambiguous, but from a man, it was brilliant. 
The government should be strict and severe on gender balance matters in the country not only on the business sector but in all industries (Kalysh, 2016). When challenges that women face such as sexual discrimination and harassment, are addressed, women will be better leaders than males (Powell, 2018). In future, there should be many opportunities for leadership roles to ensure that women acquire the skills. Opportunities for training only are not enough; leadership positions should be vacant for women. When you educate a woman, you have educated a society.
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